THE VISION BEGINS
The Vision 2020: Leading the Transformation of Primary Care in Ohio award marked
the beginning of the most significant period of growth and change in the history of
the Ohio University Heritage College of Osteopathic Medicine. Already a longtime
partner of the medical school when the $105 million Vision 2020 award was
announced in 2011, the Osteopathic Heritage Foundation – through its incredible
generosity – sought to transform the Heritage College by elevating our state and
national prominence; bolstering our teaching, research and outreach missions; and
serving as a catalyst for growth and expansion.
Sparked by an initial lunch conversation between Jack Brose, D.O., then dean of the
medical school, and Rick Vincent, then OHF president, Vision 2020 had at its roots
our strength in osteopathic medical education and research and our focus on supporting
local health initiatives. The award has enabled us to hone our strategic priorities of
transformative education, collaborative research, community impact and all-campus
success, and allowed us to operationalize some of our most ambitious and visionary goals.
Over the last 10 years, the OHF and Heritage College have continuously reviewed
this investment jointly to ensure that the objectives and related funding align with
the medical school’s evolving strategies, resulting in nearly 200 revisions to date.
Throughout this time, the award’s overarching goal remained unchanged: to transform
the Ohio University Heritage College of Osteopathic Medicine into a nationally
prominent institution that trains primary care physicians to serve the rural and
underserved areas in Ohio.
The following pages illustrate the success of this investment in advancing the Heritage
College strategy, fortifying our infrastructure and strengthening our position for the future,
as we work to improve the health of people in Ohio and beyond for decades to come.

Since its creation, Ohio University’s medical school has been resolute in its efforts to
produce the finest osteopathic primary care physicians to serve Ohio. Ten years ago,
that mission was catalyzed through a transformative $105 million award from the
Osteopathic Heritage Foundation.
Aptly named Vision 2020: Leading the Transformation of Primary Care in Ohio, the
award has lived up to the loftiest of aspirations. The Heritage College has leveraged these
funds to reimagine and reengineer our academic enterprise – opening new campuses,
doubling our enrollment, accelerating research, evolving our clinical education network,
developing a new curriculum, serving our communities and so much more.
The following pages document some of the important advances that have been empowered
by the Osteopathic Heritage Foundation’s generosity over the past decade. Each is significant
in its own right. What is more remarkable is the cumulative impact of these initiatives on the
lives of Ohioans – the transformation of primary care in our state is palpable.
When the OHF entrusted our college with this award, they provided the flexibility to align
the priorities and allocation of resources to meet the college’s evolving strategic imperatives.
As a result, we were able to evolve the grant in keeping with the college’s strategy and in
response to major industry shifts, such as single accreditation. The nimble, responsive nature
of our partnership has enabled us to operationalize the grant in ways that we could have never
imagined in 2011. Our new state-of-the-art medical education facility in Athens–Heritage
Hall–is just one such example.
Serving as a steward of the Vision 2020 award has been among the greatest honors
of my career. I am humbled when I consider what the Heritage College and the
Osteopathic Heritage Foundation have been able to accomplish together on behalf of
students, physicians, patients and communities across Ohio. We are grateful beyond
words for the OHF’s continued support, and we look forward to advancing our shared
goals for many decades to come!
Sincerely,

Kenneth H. Johnson, D.O.
Chief Medical Affairs Officer, Ohio University
Executive Dean, Heritage College of Osteopathic Medicine
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HERITAGE COLLEGE SUMMARY

TOTAL HERITAGE COLLEGE REVENUE*
		

Ten years ago, when the Osteopathic Heritage Foundation approved the recordsetting $105M award to the Ohio University College of Osteopathic Medicine, plans
for using the funding were as ambitious as the gift was historic: boosting primary care;
creating an inspired model for community care and education; and strengthening the
college in the areas of research, research education and technology transfer.
In 2011, the Vision 2020: Leading the Transformation of Primary Care award was the
largest single gift to a college or university in Ohio and the largest in support of primary
care. To honor this transformational gift, the Ohio University Board of Trustees
approved the renaming of the college to the Heritage College of Osteopathic Medicine.
Over the last 10 years, we’ve achieved remarkable growth, thanks to the generosity of
the Osteopathic Heritage Foundation and the strength of our partnerships in Ohio
and beyond. Our goals were truly were aspirational, but together we’ve been able to
accomplish much more than we ever could have imagined.

FY2012

FY2020

$42M

$77M

* Does not include OHF funding

HERITAGE COLLEGE CONTRIBUTION TO
OHIO UNIVERSITY SHARED SERVICES
		

		

FY2012

FY2020

$4.5M

$9.8M

GRADUATE MEDICAL EDUCATION STATISTICS
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FY2012

FY2020

Matched in Ohio

64%

71%

Matched in primary care

49%

54%

$41M

ALL-CAMPUS SUCCESS:
A best place to work and learn
• Developing a state-of-the-art campus in central Ohio
• Building a new medical education facility in Athens

TRANSFORMATIVE EDUCATION:
Innovative educational experiences transform our students

$27M

VISION 2020
AWARD ALLOCATION
BY STRATEGIC OBJECTIVE

• Transforming primary care medical education
• Reducing student debt through student scholarships
• Training the next generation of physician scientists
• Providing research training across the medical education continuum
COMMUNITY IMPACT:
Community care comes first

$3M

• Providing expanded care for citizens of Ohio
• Improving lives of those affected by diabetes
• Encouraging collaborative research to improve public health

COLLABORATIVE RESEARCH
Discovery drives medical advances

$34M

• Creating needed infrastructure to support research strategy
• Supporting basic and translational diabetes research
• Advancing musculoskeletal and neurological health

$105M
TOTAL

The following pages highlight major achievements within
each of the college’s strategic priority areas, grouped by
Vision 2020 goals.
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Honoring our major partners with named facilities
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DEVELOPING A STATE-OF-THE-ART CAMPUS
IN CENTRAL OHIO
Resource allocation: $19.96M
Create a new campus to expand Heritage College class size, providing high-volume
patient environments for both Athens and central Ohio medical students and striving
for at least 60 percent of central Ohio graduates to practice in primary care in Ohio.

HERITAGE COLLEGE, DUBLIN
Our central Ohio campus was the centerpiece project of the Vision 2020 award. In
July 2012, the project took life when the Heritage College purchased 15.1 acres and
a 98,462-square-foot office complex on Bobcat Way (formerly Post Road) from the
city of Dublin.

GME placements for Heritage College, Dublin, graduates

Total number Dublin graduates
2018-2020

139

Matched to primary care residency

77

55%

Matched to residency programs
in Ohio

91

65%

Matched to primary care residency
in Ohio

53

38%

* Data as reported by the Heritage College’s Office of Institutional Assessment and Accreditation.

Just two years later, we opened our Dublin campus with the intent to train more
doctors from Ohio who would stay in the state to practice – especially in central
Ohio and in primary care and other high-need specialties. Since July 2014, more than
400 medical students have matriculated to the Heritage College, Dublin. Of the 139
Dublin students who have graduated since 2018, more than 65 percent have matched
to Ohio residency programs, with 38 percent matching to primary care residencies in
Ohio. Overall, 55 percent of Dublin graduates are pursuing primary care specialties.
Heritage College, Dublin, Dean Bill Burke, D.O. (’88) said long-term partnerships
with the city of Dublin and other organizations in central Ohio have been vital to the
campus’s success. “The success of our Dublin campus, and the subsequent graduation
and residency placement of our inaugural classes, would not have been possible
without the Vision 2020 award from the OHF, which transformed my alma mater,
and the commitment by our pre-eminent community health care system partner,
OhioHealth, and significant support of Nationwide Children’s Hospital and the
Mount Carmel Health System.”

Heritage College, Dublin, matriculants

404 23% 45%
total number of
matriculants

98%
from Ohio

minority

female

7%

first-generation
college students

5

RESULTED IN:
OHIO’s Dublin campus
The city of Dublin gifted 71.3 acres of land surrounding the Heritage College, Dublin,
to Ohio University, giving the university an opportunity to expand other educational
programs into central Ohio and to create new teaching and research opportunities for
faculty and students. The OHIO Board of Trustees and the city of Dublin approved
the university’s Dublin Framework Plan, which is now being incorporated within the city
of Dublin’s West Innovation District plan. The university’s plan is designed to “unify the
powers of industry, government and academia, and set a state and national standard for
mixed-use campuses.”
From two campuses to three
Cleveland Clinic and the Heritage College signed an affiliation agreement in June
2012 to develop a medical school campus at the Cleveland Clinic South Pointe
Hospital site in Warrensville Heights out of a shared desire to train more primary care
physicians to practice in northeast Ohio. The first class of medical students began in
Cleveland in 2015 and graduated in 2019.
Leveraging financial opportunities
Accelerating our debt payment plan has reduced Dublin campus debt from 32 to nine
years, saving $11M in interest, which allows us to invest OHF and Heritage College
resources for a new Athens medical education facility and student scholarships and to
increase future commitments to research. The final payment on Dublin campus debt
will now be made in 2021.

Community outreach efforts continue to grow
■ More than 200 central Ohio high school students have participated in
the Medical Academy at the Heritage College, Dublin, since 2015.
■ Our faculty and medical students led hands-on sessions for students at Dublin
City School’s Emerald Campus Biomedical Research Academy to foster their
interest in medical and health professions.
■ Through our partnership with Ethiopian Tewahedo Social Services, we’ve
introduced underrepresented high school students in Columbus to health care
professions during our annual Medical Student for a Day event.
■ We’ve championed the Opening Minds Through Art program in central Ohio,
pairing medical student volunteers with assisted living facility residents with
dementia to create art projects and build intergenerational relationships.
■ Our faculty and administration participate in an Immigrant/Refugee
Collaborative with OHIO’s College of Health Sciences and Professions,
the Columbus Public Health Department and numerous community agencies.
■ We’ve grown our partnership with the Physicians CareConnection and its
associated free clinic that provides services within Columbus and central Ohio.

80
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Class size at the
Heritage College, Dublin
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STUDENTS
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Strengthened regional partnerships for interdisciplinary education,
clinical experiences, research opportunities and more
■ In April 2015, OHIO’s College of Health Sciences and Professions opened
the Dublin Integrated Education Center. This 86,000-square-foot facility
houses CHSP’s physician assistant practice program, allowing interprofessional
education opportunities between medical and PA students.
■ Since the opening of the Dublin campus, we’ve strengthened our partnership
with OrthoNeuro, yielding more opportunities for early clinical experiences and
engagement with research initiatives for our students.

Opening Minds Through Art

■ During FY 2021, our Dublin campus is undergoing renovations, which will allow
us to lease space to key external partners, including OHF and OrthoNeuro.
Having an OrthoNeuro clinical practice on site will bring opportunities for
students to interact with physicians, physical therapists, nurses and other health
care providers as part of their daily routines on campus.
■ Building on our partnerships with Nationwide Children’s Hospital and
OhioHealth’s Research and Innovation Institute, both based in central Ohio,
we’ve created a dynamic primary care-focused research agenda that engages
faculty from both our Athens and Dublin campuses.
■ Washington Township Fire, located just down the road from our campus, assists
annually with the Medical Academy, Clinical Skills Simulation Training and
Disaster Day event, which engages medical students, OhioHealth, MedFlight and
Central Ohio Trauma System.
■ Since 2013, the Heritage College has created Early Assurance Programs with
Ohio University and four other universities across the state: Baldwin-Wallace,
John Carroll, Ohio Dominican and Otterbein.

Disaster Day

7

8

BUILDING A NEW
MEDICAL EDUCATION FACILITY IN ATHENS

HERITAGE HALL

Resource allocation: $21M
Create a place in which students, faculty and staff in Athens can benefit from the
resources and freedom they need to engage in deep learning; collaborate in flexible,
team-based spaces; and thrive by learning and working in a space designed with their
wellness in mind.

Our new $65 million medical education facility in Athens, named Heritage Hall to
honor the generosity of the Osteopathic Heritage Foundation in helping to make the
new building possible, is set to open in 2021. Academic spaces in the new building are
designed to work hand-in-glove with our recently launched Pathways to Health and
Wellness Curriculum. Flexible classrooms replace large lecture halls, and the many
small-group spaces encourage collaborative learning and problem solving – important
skills for students’ future work in interprofessional health care teams.
The 133,254-square-foot facility is designed with wellness in mind. The concept
of wellness is why we teach and what we teach, and in this new facility, it will also
be how we teach. By designing to WELL Building Standards®, the Heritage College’s
wellness philosophy is imbued into the learning, teaching and working environment.
Backed by research, WELL is a system for measuring, certifying and monitoring
features of the built environment that impact human health and wellbeing through
air, water, nourishment, light, comfort and physical and mental fitness. We anticipate
that Heritage Hall will have the distinction of being the nation’s first WELL Certified™
medical education building.

WELL Building Standards®

Air

Water

Nourishment

Light

Comfort

Fitness

Mind
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RESULTED IN:
■

■

Heritage Hall will be the first academic facility on OHIO’s new Union Street
Green, creating a western gateway to the university. This new green, OHIO’s
first since 1960, is adjacent to both health care and university entities with
whom we frequently partner. In addition to our new medical education facility,
the new campus green will include modernized administrative offices for
medical school staff in a remodeled adjacent building.

■

Accelerating our debt payment plan has reduced Athens campus debt from
31 to eight years, which will save $30M in interest and allow us to invest OHF
and Heritage College resources toward student scholarships and to increase
future commitments for research.

■

Executive Dean Ken Johnson, D.O., serves as OHIO’s chief medical affairs
officer to provide leadership for university-wide initiatives that will advance
our collective efforts and enhance our visibility and research regionally,
statewide and nationally. Beth Longenecker, D.O. (’91), became dean of the
Athens campus in 2019, leading the day-to-day administration of our medical
education programs in Athens.

In preparation for expanding, optimizing and modernizing our clinical and
translational research facilities, Perkins+Will worked with OHIO research
leaders to complete a research space optimization study in January 2019, which
examined all areas used for bench research at the Heritage College. The college
has also conducted planning around clinical/population health research space.

Class Size Growth and Redistribution
AY 2010/11

AY 2015/16

AY 2020/21

Athens

120

140

120

Dublin

0

50

70

Cleveland

0

50

60

120

240

250

Total

Heritage College is the
largest public medical
school in the state, training
Ohioans to serve Ohioans.
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TRANSFORMING PRIMARY CARE MEDICAL EDUCATION
Resource allocation: $2.19M
Re-engineer primary care medical education to a patient-centered care continuum
through new pathways and curricular enhancements, thus increasing the percentage of
graduates choosing primary care residency to at least 60 percent and encouraging these
graduates to practice in Ohio for five years after residency graduation.

Primary care has been an integral part of our mission since the college was
founded over 40 years ago. Vision 2020 expanded our focus on training more primary
care physicians to meet the needs of citizens in underserved areas of the state by
transforming primary care medical education.
We launched the Office of Rural and Underserved Programs in 2013 under the leadership
of Randall Longenecker, M.D., assistant dean for rural and underserved programs. ORUP
and its programs prepare medical students and residents for patient-centered primary
care practice in rural and urban underserved communities and for generalist practices of
primary importance to these areas, including general surgery, psychiatry and OB/GYN.
In 2018, under the leadership of Jody Gerome Zuchowski, D.O. (’05), associate dean for
curriculum, we launched the Pathways to Health and Wellness Curriculum on all campuses.
At the same time, the Transformative Care Continuum piloted with its first group of eight
students on the Cleveland campus, under the direction of Isaac Kirstein, D.O., Cleveland
campus dean, and Leanne Chrisman-Khawam, M.D., M.Ed., TCC director. The PHWC
further integrates health systems sciences and interprofessional experiences, and it closely
aligns with the new single accreditation system for graduate medical education. Developed
in conjunction with Cleveland Clinic, the TCC is an accelerated, competency-based
curriculum project that prepares students for careers in family medicine through a
continuous experience from medical school through residency and beyond.
In 2020, the Ohio University Board of Trustees approved changing the name of
our Department of Family Medicine to the Department of Primary Care, creating
alignment with the Commission on Osteopathic College Accreditation standards and
serving to highlight our college’s emphasis on primary care education.
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RUSP Graduate Outcomes

RESULTED IN:

As of Fall 2019
students have completed residencies, two practicing
primary care in Ohio (with one in an underserved
area) and one practicing primary care out-of-state

matched to residencies
in Ohio

matched to residencies
with primary care
potential

matched to residencies
in Ohio with primary
care potential

matched to residencies
in generalist specialties
of primary importance
to underserved
communities

■

As one of only a few programs of its type in the nation, RUSP is now being
replicated in other medical schools, including the University of Cincinnati
and Northeastern Ohio Medical University (formerly NEOMED).

■

In January 2017, ORUP hosted “Finding Your Voice as a Leader: Working in
Interprofessional Teams,” a full-day event that attracted more than 200 health
professions students from the Heritage College and OHIO’s College of Health
Sciences and Professions. More than 450 students from four health professions
and six universities participated in the January 2019 event, “Caring for the
Underserved in an Interprofessional and Interpersonal Way.”

■

ORUP received approval for “Continuity in Primary Care: Longitudinal Integrated
Clerkship,” a formal elective course that provides Heritage College students with
a yearlong experience in patient care at a single site. In AY 2019/20, the program
placed 15 students in 13 locations across the state, both rural and urban underserved.

■

Longenecker serves as associate project director for Rural PREP (Rural
Primary Care Research, Education and Practice), a five-year, $3.7 million Health
Resources and Services Administration-funded project designed to strengthen
the primary care workforce in rural communities. Rural PREP has completed
six research studies, with four more in progress, and has launched three new
programs to expand rural health professions education, including one that will be
sustained by the RTT Collaborative after the HRSA grant ends in 2021.

■

In 2018, Longenecker was named central lead for the Rural Residency
Planning and Development Technical Assistance Center, which aims to
expand the physician workforce in rural areas by supporting planning and
development costs of new rural residency programs. Funded by a three-year,
$2.4M HRSA grant, the project is a collaborative effort with the University of
North Carolina and the University of Washington. The group currently advises
27 grantees in the fields of family medicine, internal medicine and psychiatry,
with a second round of 11 awards expected in the fall of 2020, potentially
expanding to general surgery, OB/GYN and preventative medicine.

RUSP Impact on Student Interest in Primary Care

96%
80%
91%
100%
95%
84%

Enhanced professional development
Greater interest in residency in underserved setting
Improved academic development
Enriched personal development
Heightened social development
Increased ability to succeed in medical school

Source: 2019/20 year-end survey data

RUSP has been my favorite part about medical school so far. I love that in
RUSP, we are able to take a deep dive into the heart of medicine, especially in
terms of barriers patients might face when obtaining health care. The most
rewarding aspect of RUSP in general is being able to talk with mentors about
deeply-rooted health care issues and about what I can do to give the best health
care I can in the future.
—Second-year medical student and RUSP participant, Spring 2020
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REDUCING STUDENT DEBT
THROUGH STUDENT SCHOLARSHIPS
Resource allocation: $21.76M
Through creation of new scholarship programs and increased scholarship opportunities,
reduce students’ debt burden to provide them the freedom to choose their medical
specialty with less worry about debt. With increased student support, the Heritage
College strives for at least 60 percent of graduates to enter primary care residencies in
Ohio and practice in Ohio for five years after residency graduation.

The initial three Vision 2020 scholarships have been awarded
to 154 students, totaling more than $2.8M.
• OHF Primary Care Incentive Scholarship
• OHF RUSP Scholarship
• OHF Dublin Primary Care Scholarship
Vision 2020 named scholarship
Since FY 2013, two students have received $30K per year through the
John A. Brose, D.O., Primary Care Endowed Scholarship, the college’s largest
scholarship to an individual student.
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RESULTED IN:
■

Through repurposing/re-envisioning, the OHF Primary Care Endowed
Scholarship was created to continue the legacy of the OHF annual awards
in perpetuity with planned contributions, including Heritage College match,
of $22.1M. Since FY 2019, 23 students received this generous scholarship,
totaling $888,392.
• 	The Heritage College created two endowed scholarships in an effort to
sustain the OHF annual awards: OHF Dublin Primary Care Endowed
Scholarship and Heritage Primary Care Incentive Endowed Scholarship.

■ Since being approved by OHIO’s Board of Trustees in 2016, our matching
gift program has received commitments of $814,437 for scholarships to help
defray the cost of medical school for our students. This along with the Heritage
College match of $1.5M has grown our scholarship endowment by $2M to date.
■ Three new/expanded OHF-related scholarship programs, created through the
matching gift program, will total $1.5M when fully funded. These scholarship
programs will generate annual awards over $62K.
• O
 steopathic Heritage Foundation Richard A. Vincent
Primary Care Endowed Scholarship
• A
 bigail Hobbs Faerber, D.O., and
George Oswald Faerber, D.O., Endowed Scholarship

Growth in Scholarships; Total number of awards

600
400
200
0

503
349
FY 2012

FY 2020

Growth in Scholarships; Total amount ($M)
8
6
4
2
0

$6.45M
$3.12M
FY 2012

FY 2020

* Includes internal and external awards

• Jane Watson Cunningham Endowed Scholarship
■

We’ve successfully leveraged OHF annual scholarships as the required
match to secure external awards, including Medicaid Technical Assistance
and Policy Program and Choose Ohio First program. Since FY 2013, these
programs have disbursed $2.76M to 126 students.

Scholarships Endowment Contributions ($M)
30
20
$31.5M
10
0

$2.3M

$18.0M

FY 2012

FY 2020

future
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John A. Brose, D.O.,

Rachael T. Pappa, D.O. (‘19)

Matthew A. Adkins, D.O. (‘14)

Primary Care Incentive Scholarship

Ryan M. Paulus, D.O. (‘19)

Nicholas T. Barnes, D.O. (‘15)

Naiyana V. Gravely, D.O. (‘20)

Kayla Pfaff, OMS-IV

Kerry A. Bertke, D.O. (‘15)

Chelsea D. Shepherd, D.O. (‘17)
Total Vision 2020 primary care scholarships

Brooke N. D. Smith, OMS-IV

179 $4M

OHF Dublin Primary Care Scholarship
Kathryn E. Anderson, D.O. (‘19)
Robert W. Balsiger, OMS-IV		

Astian J. J. Waite, D.O. (‘20)

TOTALING NEARLY

Seth A. Yates, D.O. (‘20)

OHF Primary Care Endowed Scholarship

Shandra C. Basil, D.O.
(‘18)
AWARDS

Logan C. Beckett, D.O. (‘19)

Shelby L. Bridgett, OMS-IV		

Samantha Bosak, D.O. (‘20)

Dorvan T. Byler, D.O. (‘20)

Katelyn Carlson, D.O. (‘20)

Zachary D. Daniels, D.O. (‘18)

Minden C. Collamore, D.O. (‘19)

Kimberly A. Di Mauro, D.O. (‘19)

R. Coon, D.O. (‘20)
“My goals and passions goZachary
hand-in-hand
with the
Shannon M. Flahive, D.O. (‘19)
Ashley B. Cremona-Simmons, D.O. (‘19)
OHF mission of improving the health and quality of
Roberto J. Frusciante, OMS-IV		
Amanda M. DiSabato, D.O. (‘20)
life in the community through education, research
Allyson K. Halderman, D.O. (‘19)
Xavier D. DiSabato, D.O. (‘20)
and service. Thank you again for donating the
David M. Hixson, D.O. (‘20)
Sarah N. Dula, D.O. (‘20)
funds
for
this
scholarship,
and I look forward to
Francisco F. Joya-Estrella, D.O. (‘20)
Rachelle M. Dulan, D.O. (‘19)
representing the osteopathic
profession
Amanda M. Jude, D.O. (‘18)
Neveen
Emara, D.O. (‘20)as a family
medicine physician in Ohio.”
Tallib A. Karaze, D.O. (‘20)
Kristin N. Forkapa, D.O. (‘19)
— Justin Stumph, D.O. (’18), OHF PrimaryDestiny
Care Incentive
Scholarship
Keilah M. Ketron, D.O. (‘19)
D. Jamison,
D.O. (‘19)recipient
Brittany N. Kuss, OMS-IV

Suma Kolla, D.O. (‘19)		

Rebekah H. Lantz, D.O. (‘18)

Arlene M. Maliekal, D.O. (‘19)

“I have
been
very blessed
Brittany
A. Bobovnyik,
D.O. (‘18) to
receive
theR.RUSP
Lindsay
Bradbee,program
D.O. (‘12)
Katie M. Brenner,
(‘13)
scholarship.
As aD.O.
firstKelsey M. Bulvony,
D.O.student,
(‘17)
generation
college
I
Jonathan W.
Burgei,
D.O. (‘18)
understand
the
importance
Christopher L. Carmichael, D.O. (‘13)
of being
able to balance
Sarah J. Coffey, D.O. (‘14)
education and finances. I
Brian L. Colopy, D.O. (‘14)
am thankful because this
Sarah E. Decker, D.O. (‘16)
has given me a better peace
Victoria M. DiGennaro, D.O. (‘12)
of mind.
I am no longer as
Maricor K. Docena, D.O. (‘13)
worried
about finances and
Amanda C. Farrell, D.O. (‘12)
can focus
primarily
Carl R. Fry,
D.O. (‘12) on my
education.”
Noah M. Hagen, D.O. (‘16)
— SonjaMichael
M. Johnson,
D.O. (’20),
OHF
A. Halko,
D.O. (‘16)
J. Hein,
D.O.Pathways
(‘18)
Rural William
and Urban
Scholars
Stephanie
K. Hertz, D.O. (‘12)
Scholarship
recipient
Nicklaus J. Hess, D.O. (‘12)
Scott N. Hoffman, D.O. (‘17)
Sarah E. Horvath, D.O. (‘13)

“This journey was never about money. It was always about giving back to my community
and applying
Abby M. Huck, D.O. (‘17)
Jacob N. O’Day, D.O. (‘20)
my life to something bigger than myself. In reality, though, the journey has assuredly
put D.O.
my(‘14)
family
Yazid R. Hussein,
Hannah L. Logsdon, D.O. (‘18)
Elizabeth M. Pawlowski, D.O. (‘20)
through much financial risk and sacrifice. With the help and support of the OHF,
theE.financial
Kathryn
Irwin, D.O. (‘13)
Kelsey L. Maag, D.O. (‘20)
Johnathan G. Spitnale, D.O. (‘19)
M. Irwin,
D.O. so
(‘18) much for
hardship (and emotional stress that accompanies it) is significantly lessened.Kelly
Thank
you
Kyle L. Maus, D.O. (‘19)
Ellen C. Tan, D.O. (‘20)
Brittney M. Jergovich, D.O. (‘13)
your generous support. My wife, family
and I are all deeply thankful.”
Jessica L. Motley, D.O. (‘20)
Nicholas J. Van Benschoten, D.O. (‘20)
Cassidy A. Lawrence, D.O. (‘20)

Jennifer M. Neumeyer, D.O. (‘20)

Henry Lewis, OMS-IV		

— Christopher Miranda, D.O. (’18), OHF Primary Care Incentive Scholarship recipient
Jacob L. Nafziger, D.O. (‘18)
Margaret J. Watt, D.O. (‘19)
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Zachary W. Orlins, D.O. (‘18)
Kennedy Ovenseri, D.O. (‘18)

Jared C. Yeggy, D.O. (‘20)

Matthew B. Johnston, D.O. (‘14)
Laquita M. Jones, D.O. (‘12)

Kimbra L. Joyce, D.O. (‘14)
Chelsey B. Kimble, D.O. (‘17)

Megan E. Kindred, D.O. (‘16)

Bridget A. Schoeny, D.O. (‘13)

Danielle D. Dukes, OMS-IV		

Daniel M. Krajcik, D.O. (‘18)

Rebecca J. Schroeder, D.O. (‘12)

Megan M. Early, D.O. (‘18)

Megan A. Krallman, D.O. (‘16)

Katherine C. Schwartz, D.O. (‘13)

Tiandra M. Finch

James E. Krempasky, D.O. (‘13)

Amy M. Simpson, D.O. (‘14)

Allison H. Gase Wernekinck, D.O. (‘18)

Emily L. Lanzola, D.O. (‘18)
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The D.O./Ph.D. program combines training in medicine and research for students
interested in becoming physician-scientists. Students select mentors to engage in research in
a variety of health-related areas of study, with particular emphasis on translational research.
In collaboration with other OHIO colleges, we have also developed and
sustained four dual degree master’s level programs:

TRAINING THE NEXT GENERATION OF OSTEOPATHIC
PHYSICIAN-SCIENTISTS

■

The D.O./M.B.A. (Master in Business Administration) combines the study of
medicine with training in managerial, financial and technical expertise that can
be applied to health care.

■

The D.O./M.B.M.E. (Master in Biomedical Engineering) integrates medicine
and technology to prepare students to specialize in biomechanics, cellular/
biomolecular engineering and biomedical information processing.

■ The D.O./M.P.H. (Master in Public Health) results in well-trained physicians with
additional skills and knowledge in public health policies and procedures, enabling
them to provide service to individuals within the context of population health.
■

Resource allocation: $2.92M
Develop and advance research opportunities by establishing and growing
interdisciplinary dual-degree programs and increasing the number of preclinical
medical students engaged in research.

EXPANDING STUDENT RESEARCH OPPORTUNITIES
The Heritage College established an Office of Advanced Studies in 2012 to provide
the infrastructure needed to develop and implement dual degree programs and to
expand research opportunities for our students. Over time, its functions have been
realigned within the Office of Research and Grants and the Office of Academic
Affairs, allowing us to further strengthen the research components of the programs
and ensure their integration within the medical school curriculum.
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The D.O./M.G.H. (Master in Global Health) prepares medical students to
provide care, conduct research and develop interventions across cultural and
national boundaries to address complex, multinational health issues.

Vision 2020 funds have allowed us to nearly double available slots in one of the
college’s longest-running programs, the Research and Scholarly Advancement
Fellowship. Through this program, selected medical students are paired with a mentor
for a 10-week program designed to instill an appreciation for research.
The Ph.D. Graduate Studies Assistance Program provided Heritage College faculty
with valuable research support while being an integral part of an interdisciplinary learning
environment. Six OHIO doctoral students have completed the program, with two
more scheduled to finish in 2021.

Dual Degree Participants, 2012-2020

Dual-degree students: Making their mark

Program

Current Students

Graduated Students

DO/PHD

7

2

DO/Masters

8

11

RESULTED IN:
■ The Heritage College and OHIO’s Graduate College developed the translational
biomedical sciences doctoral program, an interdisciplinary program that
matriculated its first students in 2015. Ohio University developed the program
in response to a push by the National Institutes of Health to fund translational
medicine efforts that draw on collaborations between researchers and clinicians
and leverage new technologies and data analysis tools to increase the speed at which
new treatments reach patients.

■ Adam Jara, the first student to receive a D.O./Ph.D. under the Office of
Advanced Studies, began his residency in psychiatry at the Ohio State
University Wexner Medical Center in 2016. Jara received the first Heritage
College Transition to Independence Award, providing support for
the development of a research project during residency.
■ Six D.O./Ph.D. students and one Ph.D. Graduate Studies Assistance Program student
received the John J. Kopchick Research Fellowship Award, some multiple times, for
a total of 13 awards. Four D.O./Ph.D. students and three Graduate Assistance Studies
Program students received Ohio University Student Enhancement Awards.
■ Two D.O./Ph.D. students, Elizabeth Jensen and Ashley Patton, received highly
competitive summer research fellowships from the Endocrine Society (Jensen
received twice). Patton’s research on nonalcoholic fatty liver disease caused by a
high-fat diet also earned her a research poster award from the society.
■

■

■

■

The John J. Kopchick, Ph.D., Translational Research Endowment was
created from a $2M gift commitment from John and Char Kopchick and
an additional $1.9M from the various colleges at OHIO, including a $400K
commitment from the Heritage College. This endowment supports researchers
and students across Ohio University, including the TBS dual degree programs.
Two new quasi-endowments were approved by OHIO’s Board of Trustees in
2020 at $2M each from the Heritage College and Ohio University to support
the Translational Biomedical Sciences program, an integral component of
the Heritage College’s efforts in training physician-scientists who complete
combined D.O./Ph.D. degrees.
In FY 2017, The Heritage College developed its first academic program
beyond the D.O. degree: a graduate certificate program in Bioethics and
Society focused on ethical issues in health care delivery. The 18-semesterhour program for working professionals from a variety of disciplines is offered
through OHIO’s Russ College of Engineering and Technology.

Elizabeth Jensen also received the Ohio University Presidential Medal for
Outstanding Research or Creative Excellence Demonstrated by a Doctoral
Student in 2020.

■ Dallin Tavoian, a doctoral student in OHIO’s translational biomedical sciences
program, received an American Heart Association fellowship for his project,
“Cycle high-intensity interval training to improve cardiorespiratory and
muscular function in older adults.”
Dual Degree Publications, Presentations and Awards, 2012-2020
DO/PhD

DO/Masters

Publications

69

35

Presentations*

158

67

Awards*

68

33

* Includes both internal and external
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PROVIDING RESEARCH TRAINING ACROSS THE
MEDICAL EDUCATION CONTINUUM
Resource allocation: $211,300
Increase opportunities for medical students, residents, clinical faculty and alumni to gain
hands-on experience and expertise in research throughout their career, and expand the
resources, partnerships and reach of the CORE programs that support these efforts.

Historically, the Heritage College provided broad-based research training, mentorship
and resources to medical students, residents and clinical faculty through our Centers
for Osteopathic Research and Education Research Office. With support from
the Vision 2020 award, the CORE Research Office expanded its work to include
biostatistical support on the Dublin campus. The ultimate goal of these efforts was
to create a research culture that advanced evidence-based medicine, resulting in more
physician trainees conducting research.
As we moved toward a single accreditation system, the CORE evolved to promote
collaborative education under single accreditation. In particular, the CORE Research
Office turned its focus to understanding the research and scholarly requirements for
residency programs under Accreditation Council for Graduate Medical Education.
Our staff provided critical technical assistance to the 75 associated hospital residency
programs for their accreditation and osteopathic recognition applications. Heritage
College alumnus and former associate dean for clinical education Robert Cain, D.O.
(’88), served as the first chair of ACGME’s Osteopathic Recognition Committee.
In June 2020, the CORE Executive Committee conducted its final full meeting. Over
the past 35 years, the CORE provided leadership, accreditation oversight and support
for osteopathic postdoctoral programs within its osteopathic postdoctoral training
institution consortium. The Heritage College now focuses on supporting graduate
medical education efforts of clinical partners within our Clinical Education Network.
Many of the CORE Research Office’s functions and staff have been realigned within
our Office of Research and Grants.
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In an ongoing effort to provide updated information and continued collaboration toward
a single GME accreditation system, the CORE and the American Osteopathic Association
collaborated on the Ohio University Transition Summit to Single Accreditation in
April 2015. Funding for the summit was provided by the OHF and AOA.
2012 to 2016

229

CORE Research Office grants to
medical students and residents

totaling nearly

$175,000

RESULTED IN:
■

More than 100 medical education leaders from health care systems and
hospitals throughout Ohio attended daylong Clinical Education Summits
twice a year. Organized by our Office of Clinical Education, these leadership
development gatherings harnessed the power of our statewide consortium to
create optimal environments for patient care and medical education.

■ With the transition to a single accreditation system for graduate medical education,
the Heritage College developed strategies to ensure that our students continue to
be highly competitive in securing residencies. All members of our class of 2020
– the first class to graduate under the single accreditation system – matched into
residencies, with more than 70 percent matching to programs in Ohio.
■

Our Office of Research and Grants has initiated and grown relationships
with health care and corporate entities throughout the state and the region to
expand research opportunities for our students. Over the last year, we have
created or strengthened collaborations with organizations in southeast, central
and northeast Ohio, as well as in the Dayton area, including Cleveland Clinic,
OhioHealth, Kettering Health Systems, Eli Lilly and Co. and others.

Robert S. Juhasz, D.O., at the Ohio University Transition Summit

■ In FY2017, the Office of Research and Grants expanded research
education activities for our students as the CORE Research Office
operations transitioned to ORG.
• O
 RG staff visit the Dublin and Cleveland campuses regularly to
promote research opportunities and share information about
support, resources and processes. The staff also participates in
orientation for both first- and third-year students and manages the
Research and Scholarly Advancement Fellowship.
• P
 atrick O’Connor, Ph.D., professor of neuroscience & anatomy and
ORG’s director of educational programs, and Jessica Wingett, ORG’s
director of research administration, advise students engaged in research
rotations and students participating in non-curricular research.
• ORG provides research education to residents in institutions still
under contract, as requested, and collaborates with external partners
for research education as part of their research programs.
• D
 uring FY 2020, ORG awarded nearly $40,000 in seed funding
awards, travel awards and publication support awards for medical
student researchers. Through the Research and Scholarly Advancement
Fellowship, 21 rising second-year medical students received mentored
student research and fellowship payments during the summer of 2019.

PROVIDING EXPANDED CARE FOR CITIZENS OF OHIO
Resource allocation: $900K
Reduce comorbidities of chronic disease and improve health care access for underserved,
underinsured and uninsured populations in southeastern Ohio by providing expanded
health care services, including direct patient care, prescription vouchers, health education
and other outreach efforts. In addition, expand medical and allied health student
learning activities through volunteer work within community health programs.

Growth in Community Health Programs Services, FY 2010 vs. FY 2020
Primary care clinic locations: 3 to 8*

Ohio counties
served:

21 to 24

Individuals reached through health education
services: 3,435 to 11,768
Clinical encounters and screenings: 3,015 to
10,444
* Additional community was slated to be added in FY 2020, but that
clinic and all others shut down in March for remainder of year.

Estimated Dollar Value of Free Care
FY 2012

FY 2020

$269,965 $562,361
14,597 free vaccinations valued over $1.05M
provided to children from FY 2011 to FY 2020
From 2013 to 2020

5,987

COMCorps volunteers

37,807
hours of service

In 2019, Community Health Programs celebrated its 25th anniversary of working
toward its vision of wellness for all, particularly in southeastern Ohio. Continued
support through Vision 2020 has created a lasting impact through modernizing
our fleet of mobile medical units and providing needed health care supplies
and stable staffing for critical positions. This base infrastructure, along with other
resources, increases our capacity to provide compassionate care to CHP’s now
24-county service area while engaging students and research faculty in our work.
In response to the COVID-19 pandemic, Community Health Programs and the
Heritage Community Clinic continued to serve our patients and community. Mobile
outreach was temporarily halted in mid-March to keep patients and staff safe, but
clinic staff continued to provide care while minimizing face-to-face contact through
telemedicine; delivering no-contact care packages of food, hygiene and medical supplies;
and seeing patients in a safe manner, as needed, in the Heritage Community Clinic.

RESULTED IN:
Two new mobile medical units have lifespan of nearly two decades
Since FY 2012, our mobile clinics have traveled nearly 100,000 miles providing
health care services to southeast Ohio residents who might not otherwise receive care.
Building healthy families
■ The CHP Family Navigator program served 97 clients (71 children and 26
parents) in FY 2012 and expanded to 359 women and 202 babies in FY
2020. The CHP Family Navigator program expanded services to high-risk
pregnant women beginning in FY 2017.
■

■

The Ohio Department of Health awarded $1.63M to the Heritage College to
expand the Family Navigator program into four new counties in Ohio.
During FY 2020, we provided 1,400 pounds of healthy food through the
Heritage Community Clinic Choice Pantry and no-contact deliveries made
by CHP staff.

New clinics provide expanded care and services in region
■ Osteopathic Manipulative Medicine honor students, under the direction of
Heritage College faculty, offer an OMM clinic for patients of the Heritage
Community Clinic.
■ Community Health Programs successfully launched a new clinic for underserved
populations in Hocking County and expanded clinics for migrant workers in
Meigs County and for the Amish population in Morgan County.

Women’s health care
■ Over the last 20 years, CHP has received more than $1.75M from Susan G.
Komen Columbus in support of its breast health programs.

■ CHP’s Breast Education, Screening and Navigation Program established Breast
Health Advisory Committees in 15 counties.
■ CHP has collaborated with regional health care partners to add mammograms to
the list of services provided at one-stop women’s health clinics to help decrease
late-stage breast cancer diagnoses in southeast Ohio.

Training tomorrow’s health care workforce
■ Since FY 2013, we have exposed 1,764 middle school, high school and college
students to opportunities in health care in an effort to expand the health care
workforce.
■ In FY 2020, 156 students in medicine, health professions and other fields
participated in immersion experiences through the Heritage Community Clinic
and Community Health Programs clinics. This represents a 9 percent increase over
the previous year, even though student involvement in programming ceased in
March 2020.
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IMPROVING LIVES OF THOSE AFFECTED BY DIABETES
Resource allocation: $2.41M
Create a comprehensive, innovative program of individual and community-based
patient self-care education designed to minimize complications and thus reduce medical
costs for patients living in this economically disadvantaged region.

In 2012 the Diabetes Institute was formed through a partnership between the Heritage
College, Ohio University’s College of Health Sciences and Professions, the Edison
Biotechnology Institute and OHIO’s Office of the Vice President for Research. OHIO’s
Board of Trustees approved a five-year continuance of the institute in 2019.
Since its founding, the institute has made its mark nationally as a leader in diabetes
care, research, outreach and education. In October 2014, it received the Excellence in
Diabetes Care Award from the American Osteopathic Foundation. With startup
funds from this award, the institute developed a diabetes registry to compile data on
southeast Ohioans with diabetes to better understand patient experiences, as well as
a smaller registry to better reach community members with information about future
diabetes-related events, programs and research studies.
In early 2016, the Diabetes Institute received an Ohio University Innovation Strategy
planning grant to fund a diabetes needs assessment for an eight-county area in southeastern
Ohio and West Virginia, where Type 2 diabetes rates were higher than the national
average. Results from the assessment, conducted in partnership with OHIO’s Voinovich
School of Leadership and Public Affairs, were shared with public health officials, OHIO
faculty and staff, and representatives from community agencies during a 2017 Diabetes
Summit. These results have guided the institute’s strategic direction, as well as regional
diabetes prevention, education and health care initiatives.
ADAtv featured the Diabetes Institute as part of its “Thought Leadership” film
series shown at the American Diabetes Association’s 79th Scientific Sessions in June 2019.
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1,368
Total
population
reached

The Diabetes Institute implements
programs designed to help people with or
at risk of diabetes.
• Child/diabetes navigation programs
• Cat Camp summer day camp*
• Diabetes boot camp*
• National Diabetes Prevention Program
• Diabetes Community Partners Coalition
• Diabetes Self-Management Training
*programs only implemented for two years to date.

RESULTED IN:  

•  Executed a service provider agreement to deliver diabetes education at
OhioHealth’s Diabetes Endocrine Center clinic and collaborated with
OhioHealth on a diabetes education project for primary care providers.
• H
 eld “Know Yourself, Know Your Health” screening and referral event in
partnership with Shrivers Pharmacy and partnered with them to provide
free or at-cost first aid and diabetes supplies for diabetes day camp.
•  Selected to participate in the Ohio Cardiovascular Health Collaborative,
an Ohio Department of Medicaid-funded project. This collaborative is a
partnership of Ohio’s seven medical schools, led at the Heritage College
by Elizabeth Beverly. Beverly is one of many primary care researchers at
the college working to improve health outcomes for diabetes patients.

■ Ohio University developed a Diabetes Certificate Program for graduate students
and undergraduate students from the Honors Tutorial College’s program in
translational health with two tracks (applied nutrition and exercise physiology).

•  Partnered with OHIO’s graduate dietetic intern program to train
40 students as lifestyle coaches, who are implementing the Diabetes
Prevention Program in the community.

■ Using the 2017 Diabetes Summit as a model, the institute hosted a Diabetes
Healthcare Provider Summit in October 2020, specifically designed for
primary care clinicians.

•  Created a standard for fellowship programs, in partnership with five other
diabetes fellowship programs in the country, which will serve as the basis for
efforts to make diabetology an accredited specialty. The Diabetes Fellowship
program is now jointly supported by the Heritage College and OhioHealth.

■

Elizabeth Beverly, Ph.D., associate professor of family medicine and OHF
Ralph S. Licklider, D.O., Endowed Faculty Fellow in Behavioral Diabetes, led
an interdisciplinary team at Ohio University in creating a virtual reality
learning experience to educate health care professionals about how biases can
hinder productive care for Appalachian patients with diabetes (see photo at
right). The experience was funded through the Ohio Department of Medicaid’s
Medical Technical Assistance and Policy Program.

■

New and expanded partnerships provided greater opportunities for
collaboration to address diabetes prevention, care and cure:
•R
 eceived “Full Recognition” status from the Centers for Disease Control and
Prevention for the National Diabetes Prevention Program in 2015. In 2020,
the Diabetes Institute received funding from the Ohio Department of Health
to expand its diabetes prevention program into underserved areas of the state.
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ENCOURAGING COLLABORATIVE RESEARCH TO
IMPROVE RURAL HEALTH
Resource allocation: $868K
Develop a community-based consortium for Appalachian rural health to provide a
strong and sustainable platform for collaborative research and medical education to
improve health and eliminate health disparities in central Appalachia.

By spring 2013, project participants focused on primary care research and medical
education to improve health outcomes in central Appalachia. In 2015, the OHF
approved the funding proposal for the Central Appalachian Consortium of Colleges
of Osteopathic Medicine, with a goal of implementing innovative strategies that
significantly improve the health of vulnerable populations in the region by addressing
how osteopathic physicians are trained.
The three founding CACCOM members – Lincoln Memorial University-DeBusk
College of Osteopathic Medicine, the Ohio University Heritage College of Osteopathic
Medicine and the University of Pikeville Kentucky College of Osteopathic Medicine
– signed a memorandum of understanding in November 2015. Initial research plans
included assessing the health care workforce in central Appalachia and examining how
each of the colleges prepares physicians to determine ways they could better target their
medical education strategies to meeting the region’s health care needs.
CACCOM members updated the memorandum of understanding in 2020, with a
new emphasis on facilitating opportunities for collaborative research in areas of mutual
interest by tapping into a broader cross-section of faculty and research support across
the institutions.
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RESULTED IN:
■

CACCOM’s inaugural work focused on three research projects:
•  Workforce Development for Doctors of Osteopathic Medicine, which
surveyed alumni about their work and factors that may be associated with
health disparities in central Appalachia
•  Health Professional Workforce Study, a qualitative assessment and
analysis in selected counties surrounding each participating COM
designed to learn more about recruitment and retention factors that
impact the central Appalachian health care workforce
•L
 ongitudinal Workforce Development Study, which surveyed
osteopathic medical students to learn more about factors influencing
primary care residency choice and commitment to practice in rural,
underserved areas such as Appalachia

■ CACCOM researchers were selected to participate in a prestigious one-year
program designed to create healthier communities by enhancing leadership
skills and group collaboration. Four-person teams conducted an applied
population health project and received leadership coaching through the Centers
for Disease Control and Prevention’s National Leadership Academy for the
Public’s Health. The experience reinforced researchers’ belief that community
members should be viewed as invaluable partners who can teach medical students
about local cultures and specific health needs in central Appalachia.

CACCOM members are located in rural communities that are medically
underserved and have significant health profession shortages.

	Data from these research projects have been presented during six poster
presentations and four oral presentations at national and regional conferences.
Work on the longitudinal study continues.
■

The group created a “Chartbook for the Development of a Consortium and
Research Framework on Preparing Workforce in the Practice of Osteopathic
Medicine,” a toolkit for others interested in replicating the project.

■

CACCOM members have built important relationships with community
partners, regional institutions and national agencies focused on improving
health outcomes, including the Health Resources and Services Administration,
Office of Rural Health Policy, National Center for Health Workforce Analysis,
Office of Planning and Evaluation, Appalachian Regional Commission,
American Association of Colleges of Osteopathic Medicine and multiple Rural
Health Research Centers.

27

OHF ENDOWED RESEARCH POSITIONS
■

(pictured L to R)

Sonia M. Najjar, Ph.D., M.S., OHF John J. Kopchick, Ph.D., Endowed
Eminent Research Chair (appointed 2017)

■ Brian Clark, Ph.D., OHF Harold E. Clybourne, D.O., Endowed Research Chair
(appointed 2016, reappointed 2020)
■ Vishwajeet Puri, Ph.D., OHF Ralph S. Licklider, D.O., Endowed Professor in
Diabetes (appointed 2015, reappointed 2018 and 2021)

CREATING NEEDED INFRASTRUCTURE TO SUPPORT
RESEARCH STRATEGY
Resource allocation: $12.98M
In 2014, the Heritage College worked with the Osteopathic Heritage Foundation
to repurpose Vision 2020 funds, along with Heritage College funding, to support
the centralized research infrastructure for clinical and translational research
and the development of a primary care research agenda – both crucial next
steps in advancing our research goals. The plan also maintained an investment in
research endowments but broadened the scope from the initial focus of diabetes to
translational research.

■

Nathaniel Szewczyk, Ph.D., OHF Ralph S. Licklider, D.O., Endowed
Professor in Molecular Medicine (appointed 2020)

■

Elizabeth A. Beverly, Ph.D., OHF Ralph S. Licklider, D.O., Endowed Faculty
Fellow in Behavioral Diabetes (appointed 2019)

■

Berkeley Franz, Ph.D., OHF Ralph S. Licklider, D.O., Endowed Faculty
Fellow in Population Health Science (appointed 2019)

■

Leslie Consitt, Ph.D., OHF Ralph S. Licklider, D.O., Endowed Faculty
Fellow in Enhanced Metabolic Aging (appointed 2020)

■

Created$17M research endowment strategy to advance biomedical research
and education through support of chairs, professorships and fellowships with
$13M from OHF, $2M from OHIO and $2M from the Heritage College.

■ The Heritage College developed strategies to accelerate research growth in units
such as the Ohio Musculoskeletal and Neurological Institute, Diabetes Institute,
Infectious and Tropical Disease Institute, Appalachian Rural Health Institute and
other primary care and basic and translational research areas. This included providing
access to centralized research resources, encouraging collaboration, recognizing
specific areas of focus (without de-emphasizing other research) and illustrating the
research continuum (i.e., bench to bedside to community to policy).
■
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The college developed a centralized structure of shared resources to help
researchers conduct externally funded research projects and high-quality

internal investigations that can lead to successful grant applications and
scholarship. Core investments include:
•P
 rovided services and support for all stages of clinical research, from initial
concept to final reporting, through our Clinical and Translational Research
Unit, which was created in 2014. The CTRU and the Primary Care Research
Initiatives unit later merged, thus creating more efficiencies and shared
resources and protecting the capacity of our research faculty so they may focus
on developing their research and obtaining extramural funding.
•  I nvested $1.2M in Vision 2020 funds to build the core research
equipment and technology infrastructure. This equipment both
augments the startup packages of new faculty hires and benefits many
researchers within the Heritage College and throughout Ohio University.
■

Through a cluster hire, we have hired four researchers focused on primary care
research: Fran Wymbs, Ph.D., Anna Kerr, Ph.D., Melissa Thomas, Ph.D.,
and Emily Guseman, Ph.D.

RESULTED IN:

university. This effort includes operating microscopy, histology and mouse
metabolic phenotyping core facilities and renovating and expanding the animal
facility in the Life Sciences Building to accommodate faculty needs, both now
and in the future.
■

The CTRU provides valuable support to researchers throughout the university
on federally funded projects, industry-sponsored research and investigatorinitiated studies. Through FY 2020, the CTRU supported 150 research
studies for 46 principal investigators, resulting in 5,149 study visits by 1,640
unique participants. It has collaborated with principal investigators from four
institutes and five colleges at Ohio University.

■ Expanded partnerships between the CTRU and internal and external
partners are strengthening relationships and broadening opportunities for
faculty and students to conduct research. The CTRU has recently established
new partnerships with clinical research units at MetroHealth Medical Center,
University Hospitals, Cleveland Clinic and Northern Kentucky University and
has established collaborations with OhioHealth Research Institute, OhioHealth
Physician Group Heritage College, Holzer Health System, Ohio State University,
Nationwide Children’s Hospital, OrthoNeuro and other entities.

■ The Heritage College was the third highest NIH-funded college of
osteopathic medicine in FY 2020, up from fifth in FY 2019.
■ Our Office of Research and Grants has recently developed a white paper, “Growing
OHIO’s Mission in Clinical and Translational Research,” which outlines
options, opportunities and directions to consider toward the university’s goal of
expanding research prominence and capacity in the areas of health and medicine.
■

In June 2017, Darlene Berryman, Ph.D., R.D., L.D., became interim associate
dean for research and innovation. She assumed the role on a permanent basis
in March 2018.

■

In partnership with OHIO’s Office of the Vice President of Research, we have
expanded services, equipment and facilities to better support the needs of faculty
researchers at our college and affiliated institutes and throughout the broader

Heritage College
Research Endowment
(current and planned growth)

53

Total number of
issued and active
Heritage College patents

63

Number of research projects
involving medical
student trainees,
July 1, 2018 - June 30, 2020
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SUPPORTING BASIC AND
TRANSLATIONAL DIABETES RESEARCH
  
Resource allocation: $6.17M
Establish a critical mass of world-class scientists conducting basic and translational
research in diabetes and its complications. Provide a financially sustainable approach for
securing programmatic and infrastructure resources to ensure the continuous excellence
and stability of a world class enterprise.

With funding from Vision 2020, the Heritage College hired four new biomedical
sciences faculty members in 2015, each focused on diabetes research, in the college’s
first cluster hire. Each new researcher brought expertise in a specialty area of diabetesrelated research to create collaborative research opportunities in the college and
throughout the university.
Researchers pictured at bottom (from L to R)
• Kevin Lee, Ph.D., associate professor
• Chunmin Lo, Ph.D., assistant professor
• Craig Nunemaker, Ph.D., associate professor
• Vishwajeet Puri, Ph.D., professor
•  Kevin Lee, Ph.D., received a Junior Faculty Development Award from the
American Diabetes Association to fund his project: “Differential Effects of
Obesity and Inflammatory Cytokines on White Adipocyte Populations.”
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■

Our research endowment strategy includes named endowed chairs and
a Heritage Research Endowment to attract, retain and/or develop highly
productive research-intensive faculty, including researchers with a focus on
diabetes and related diseases.
•S
 onia Najjar, Ph.D., was named the first OHF John J. Kopchick,
Ph.D., Eminent Research Chair, with a focus on diabetes.
•V
 ishwajeet Puri, Ph.D., another of the diabetes cluster hires, was appointed
as the OHF Ralph S. Licklider, D.O., Endowed Professor in Diabetes.

■ Based on the college’s overall research strategy and the Diabetes Institute strategy,
we developed a plan to invest $1.2M to build our research equipment and
technology infrastructure (see pages 30-31).
■ Since FY 2013, more than 1,636* trainees have been involved in diabetesrelated research projects, with 284 listed on publications and 393 involved in
external poster presentations.
* Note: Figure may include individual students more than once, if they worked with the DI for more than one year.

RESULTED IN:
Diabetes Institute Investigator Statistics, FY 2013-FY 2020
Total

# GRANTS SUBMITTED

274

# GRANTS AWARDED

92

$ AWARDED GRANTS (M)

$13.1

# PUBLICATIONS

652

The college’s growing research portfolio is creating more opportunities for collaborative
research among researchers at the college, throughout the university and externally.
■ John J. Kopchick, Ph.D., holder of the Milton and Lawrence H. Goll Eminent
Scholar Endowed Professorship of Molecular and Cellular Biology and an
internationally known expert in the field of endocrinology, heads a research team
that includes Darlene Berryman, Ph.D., R.D., L.D., associate dean for research
and innovation; Nick Okada, Ph.D., associate lecturer in pediatrics; and Ed
List, Ph.D., senior scientist at the Edison Biotechnology Institute, as well as
undergraduate, graduate and post-doctoral students and technicians. “We’re not
studying five distinct things that are unrelated when we look at growth, aging,
cancer, obesity and diabetes,” Kopchick said. “They’re all related, and the net that
covers them all is growth hormone and its various actions.”
■ Najjar and Puri, who individually have stellar research programs, have teamed up
on multiple projects funded by the National Institutes of Health. Earlier this year,
their grant application, “Linking fat metabolism to hepatic fibrosis,” received
an exceptionally high score from NIH, which funded the project at more than
$2M over four years. “That’s the beauty of having two scientists with a broad
vision discuss their science and challenge each other until they end up realizing
how they can synergize, and how if they team up, how quickly they can promote
a new insight on metabolic disease,” Najjar said.
■ In preparation for expanding, optimizing and modernizing our clinical and
translational research facilities, Perkins+Will completed a research space
optimization study in January 2019, which examined all areas used for bench
research at the Heritage College.
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ADVANCING MUSCULOSKELETAL AND
NEUROLOGICAL HEALTH
Resource allocation: $1.39M
Strengthen Ohio Musculoskeletal and Neurological Institute’s ability to develop
interventions that remove barriers to independent physical mobility and reduce
disability for citizens by expanding research infrastructure and supporting faculty
hires, ultimately increasing OMNI scientists scholarly output and external research
grants and contracts.

OMNI remains committed to its mission of improving the diagnosis, treatment and
prevention of musculoskeletal and neurological disorders, with strong programmatic
efforts in two research programs: 1) musculoskeletal pain and injury (primary focus
on rehabilitation), and 2) healthy aging (primary focus on frailty and fractures).
Both programs aim to develop interventions and diagnostics that remove barriers to
independent physical mobility and ultimately reduce disability.
With support from Vision 2020, OMNI has expanded its partnerships and its infrastructure.
■ The interdisciplinary institute has six principal investigators, six junior scholars,
a medical director and more than a dozen affiliated scientists from a variety
of fields, including physiologists, neurologists, engineers, computer scientists,
psychologists and others. This fall, Vision 2020 funding supported three new
hires at the Heritage College, with additional hires in both OHIO’s Russ College
of Engineering and Technology and College of Health Sciences and Professions,
allowing OMNI to build upon its strengths and develop new areas of expertise.
■
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Seven OMNI scientists – four active and three retired – were in the top
2 percent of the world’s most cited scholars in their fields, according to a
recent study in PLoS Biology examining the scientific impact of researchers
throughout their careers.

■

Vision 2020 also helped fund the development of a suite of biomedical
imaging facilities, including the musculoskeletal magnetic resonance imaging
facility located in the Academic Research Center. To date, researchers have
used these facilities to successfully complete three grants from the National
Institutes of Health and two foundation grants, totaling over $3 million.

■

OMNI partnered with our Office of Research and Grants to form a Clinical
and Translational Research Unit and suite, with human subject patient
examination rooms, exercise physiology facilities, study coordination offices
and other infrastructure to build human subjects research capacity at Ohio
University. The CTRU is housed in designated space in Irvine Hall as plans for
a permanent location are developed. (See page 31 for additional information
on CTRU.)

■

OMNI has invested over $500K in OHF Vision 2020 funds to finance pilot
projects, which led to $13.25M in new extramural grant funding for affiliated
researchers.

RESULTED IN:

■

With support from a 2016 OHIO Innovation Strategy grant, a team of
OMNI scientists spearheaded the commercialization of a novel technology
to measure the mechanical properties of bone, which resulted in the creation
of AEIOU Scientific, LLC. The company was selected as one of 20 startups featured at the Association of Public and Land-grant Universities and
the Association of American Universities 2019 University Innovation and
Entrepreneurship Showcase in Washington, D.C., won the NASA Ohio Ignite
the Night 2020 technology showcase copmpetition, and has received more
than $500K in state and federal grant funding to date.
OMNI has established a strategic partnership with the Department of
Radiology at Holzer Clinic in Athens to use their 3 Tesla MRI, which has
dramatically advanced OMNI’s state-of-the-art brain imaging.

OMNI Extramural Funding
(Excludes OHF funding)

10

USD Dollars ($M)

■

8
$8.3M

6
4
2
0

$0.5M
FY 2007-11

FY 2016-20

Sum of 5-Year Period
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10

CELEBRATING YEARS

of transformational growth

IN HONOR OF
OUR MAJOR
BENEFACTOR,
“Heritage” was formally
added to the college’s
name in June 2011.

NEW MEDICAL EDUCATION FACILITY FOR ATHENS

Heritage Hall, named in honor of the Osteopathic Heritage Foundation, is designed
to work WELL Building Standards®, with our wellness philosophy imbued into the
learning, teaching and working environment. The first students will begin classes in
the new facility in fall 2021.

TWO NEW CAMPUSES OPEN

The Heritage College, Dublin, was a centerpiece initiative in the Vision
2020 award. It also ignited our expanded relationship with Cleveland Clinic
and the development of our campus in northeast Ohio. Our Dublin campus
gave rise to a growing university presence in central Ohio.
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OFFICE OF RURAL AND UNDERSERVED PROGRAMS established,
and
RURAL AND URBAN SCHOLARS
PATHWAYS program launched
DIABETES INSTITUTE ESTABLISHED

Education, clinical care, community outreach and research programs expanded.

2

RESEARCH INFRASTRUCTURE STRENGTHENED

TWO NEW MOBILE CLINIC UNITS PURCHASED
Clinical and Translational
Research Unit founded

7

endowed research positions filled

$17M

research endowment strategy launched

$1.2M

invested to build the core research
equipment and technology infrastructure

EXPANDED STUDENT RESEARCH OPPORTUNITIES
• D.O./Ph.D. program expanded
• Four master’s level dual degree programs developed
• Research and Scholarly Advancement Fellowships doubled

CENTRAL APPALACHIAN CONSORTIUM OF
COLLEGES OF OSTEOPATHIC MEDICINE

Collaborating to develop and implement innovations in physician workforce preparation
to improve the health of vulnerable populations throughout central Appalachia.

Clinical Education Sites
Adena Health System
Aultman Hospital
Chillicothe VA Medical Center
Cleveland Clinic Akron General

Toledo

Cleveland Clinic Fairview Hospital
Cleveland Clinic Hillcrest Hospital
Cleveland Clinic Medina Hospital
Cleveland Clinic South Pointe Hospital

Akron
Youngstown

Heritage College, Cleveland

Fairfield Medical Center
Firelands Regional Medical Center
Fisher-Titus Medical Center
Genesis Hospital

Canton

Grandview Medical Center
Holzer Health System
Lake Health West Medical Center

Heritage College, Dublin

Memorial Health System
Mercy Health St. Joseph Warren Hospital
Mercy Health St. Rita’s Medical Center
Mercy Health St. Vincent Medical Center
MetroHealth Medical Center

Columbus
Dayton

Mount Carmel Health System Mount Carmel East Hospital
Mount Carmel Health System Mount Carmel West Medical Center

SCHOLARSHIPS SUPPORTING PRIMARY CARE
AND PRACTICE IN OHIO

We established major primary care scholarships and endowments through the Vision
2020 award and successfully leveraged OHF annual scholarships as the required match
to secure external awards, including Medicaid Technical Assistance and Policy Program
and Choose Ohio First program. Since FY 2013, these programs have disbursed $2.76M
to 126 students.

Mount Carmel Health System St. Ann’s Hospital
Nationwide Children’s Hospital

Heritage College, Athens

OhioHealth Doctors Hospital
OhioHealth Dublin Methodist Hospital
OhioHealth Grant Hospital

Cincinnati

OhioHealth Kobacker House
OhioHealth Mansfield Hospital
OhioHealth Marion Medical Campus
OhioHealth O’Bleness Hospital
OhioHealth Riverside Methodist Hospital
Southern Ohio Medical Center
Summa Akron City Hospital
University Hospitals St. John Medical Center
Western Reserve Hospital

CLINICAL PARTNERSHIPS STRENGTHENED
THROUGHOUT THE STATE
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$2.76M 126

Students

NEW COLLEGE
LEADERSHIP
WELCOMED
Ken Johnson, D.O.

Executive Dean, Heritage College
Chief Medical Affairs Officer, Ohio University

Beth Longenecker, D.O. (’91)
Dean, Heritage College, Athens

Bill Burke, D.O. (’88)

Dean, Heritage College, Dublin

Isaac Kirstein, D.O.

Dean, Heritage College, Cleveland

PATHWAYS TO HEALTH AND WELLNESS
CURRICULUM AND TRANSFORMATIVE
CARE CONTINUUM LAUNCHED
We’ve re-imagined how we train future
physicians to ensure they’re prepared for
the complexities of modern health care.

FACULTY RESEARCHERS HIRED IN KEY AREAS

EARLY ASSURANCE PROGRAMS ESTABLISHED

We’ve conducted successful cluster hires for the Diabetes Institute,
Ohio Musculoskeletal and Neurological Institute and primary care,
further strengthening our research capabilities in strategic focus areas.
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THE VISION AND PARTNERSHIP CONTINUE

The many accomplishments highlighted in this report were made possible by
the Vision 2020 award, which allowed us to build our capacity and strengthen
our infrastructure. The transformational growth in our programs and initiatives
surrounding primary care medical education, research and community care and the
operational efficiencies developed over the last decade will serve as a springboard as we
continue to build our reputation as a national leader in training exceptional physicians
to practice in primary care and other high-need specialties.
Thanks to its philanthropic support, the Osteopathic Heritage Foundation has created
a lasting legacy which positions us to continue to operationalize some of our most
ambitious and visionary goals for years to come. In June 2020, OHF approved an
amendment to the Vision 2020 award, now titled Accelerating Impact: Medical Student
Debt Relief and Research Innovation. The re-envisioned award focuses on investments in
scholarships and our research strategy and the reduction of our capital debt, all of which
will aid in our efforts to improve health care in our state for years to come.
By 2021, students on all three of our campuses will be training under our newly
developed curriculum in purpose-built facilities designed for medical education. In 2016,
an elected faculty group led a college-wide initiative to develop principles for shared
governance to enhance organizational effectiveness. The group developed inclusive and
sustainable principles that emphasize collaborative decision-making, transparency in
roles and responsibilities, and solution-based, open communication. And throughout all
of our efforts, we remain committed to creating a diverse and inclusive culture.
As we enter the next stage of our partnership with the Osteopathic Heritage Foundation,
we continue to refine our all-inclusive strategic plan to guide us as we further develop our
medical education, research and community care programs. With a goal of “finishing
strong,” we are wrapping up our FY 2018-2021 strategic plan and developing our
new plan for FY 2021 and beyond. We are incredibly grateful for this opportunity to
continue our collaboration with the Osteopathic Heritage Foundation to strengthen
our existing programs and explore new opportunities as we work together to improve
medical education – and ultimately health care – for decades to come.
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Message from Terri Donlin Huesman about the future of the partnership
The Heritage College of Osteopathic Medicine and the Osteopathic Heritage Foundation
have a long history of collaboration and partnership, which can be traced back to the
medical school’s earliest days. Over the last 10 years, the Heritage College has accomplished
so much, from the development of new programs and initiatives to the opening of new
campuses in Dublin and Cleveland and Heritage Hall in Athens.
As the initial investments in Vision 2020 come to a close, our partnership is far from
complete. The Osteopathic Heritage Foundation remains committed to working with
Heritage College leadership to increase the number of primary care physicians and other
high-need specialists, especially in underserved communities in Ohio.
The next phase of our partnership, Accelerating Impact: Medical Student Debt Relief and
Research Innovation, is focused on reducing student debt levels and the college’s capital
debt and further expanding the Heritage College’s research strategy. These investments
align with our shared goals of advancing osteopathic medicine, research and improving
community health. These future strategic directions will have enduring positive impact and
will solidify the college’s standing as a national leader in training primary care physicians.
The Osteopathic Heritage Foundation is proud of the Heritage College’s transformational
growth over the past ten years, including its position as Ohio’s largest public medical
school– annually graduating more than 200 osteopathic medical students to serve Ohioans
for generations to come.

Sincerely,

Terri Donlin Huesman
President and CEO
Osteopathic Heritage Foundations
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GROWING TOGETHER

Our phenomenal growth since the 2011 Vision 2020 award would not have been
possible without the support and dedication of many individuals within the
Osteopathic Heritage Foundation and the Heritage College. Thank you to everyone
who has helped strengthen our medical education, research and community care
programs as we strive to increase the proportion of our graduates who enter primary
care and other high-need specialties in Ohio and beyond.
Our special thanks to Rick Vincent, chief executive emeritus of OHF; Jack Brose,
D.O., dean emeritus of the Heritage College, and Roderick McDavis, Ph.D., president
emeritus of Ohio University, whose visionary leadership launched our medical school
into this transformational period of growth, as well as to the many OHF directors
and staff and Heritage College faculty, staff and students who have contributed to our
success. In particular, we would like to thank Kathy Brooks, Jill Breeze and Sharon
Zimmerman, whose day-to-day management of the award made our accomplishments
over the last 10 years possible.
Finally, we our incredibly grateful to Terri Donlin Huesman and Ken Johnson, D.O.,
whose new ideas and direction have propelled our college to heights even greater
than we imagined in 2011. Their leadership has made possible many of our greatest
accomplishments over the last 10 years and has positioned us well as we continue to
advance our shared goals in years to come.
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Osteopathic Heritage Foundation Board (2020)
Robert A. Palma, D.O., Chair
Jane W. Cunningham, Vice Chair
George O. Faerber, D.O., Secretary/Treasurer
Terri Donlin Huesman, President/CEO
Thomas M. Anderson, D.O. (’83)
Thomas E. Baker, D.O.
Steven E. Cox
Rebecca E. deVillers, D.O.
Jeffrey D. Hutchison, D.O. (’86)
Peter E. Johnston, D.O.
Ronald G. Linville
Frederick L. Oremus
Robert C. Overs
Richard A. Vincent
Osteopathic Heritage Foundation Staff
Terri Donlin Huesman, President/CEO
Susan Beaudry, Vice President
Jeffrey Fortkamp, Operations Officer
Erin Prescott, Program Officer

PROJECT LEADS
Developing a state-of-the-art campus in central Ohio

Supporting basic and translational diabetes research

Shelley Ruff, Chief Financial & Strategy Officer
Bill Burke, D.O. (’88), Dean
Michael Tomc, D.O. (’81), Former Interim Dean

Calvin James, Ph.D., Interim Director, Diabetes Institute
Darlene Berryman, Ph.D., R.D., L.D., Former Executive Director, Diabetes Institute

Building a new medical education facility in Athens
Shelley Ruff, Chief Financial & Strategy Officer
Beth Maxon, Chief Operating Officer
Ken Johnson, D.O., Executive Dean

Advancing musculoskeletal and neurological health
Brian Clark, Ph.D., Executive Director, OMNI;
OHF Harold E. Clybourne, D.O., Endowed Research Chair

Training the next generation of osteopathic physician-scientists
Transforming primary care medical education
Randy Longenecker, M.D., Assistant Dean, Rural and Underserved Programs
Chris Simpson, D.O., Ph.D., Professor, Department of Primary Care
Making medical school affordable through student scholarships
John Schriner, Ph.D., Associate Dean, Admissions & Student Affairs
Pat Burnett, Ph.D., Former Assistant Dean, Student Affairs
Providing expanded care for citizens of Ohio
Sherri Oliver, Executive Director, Community Health Programs &
Area Health Education Center
Kathy Trace, Former Director, Community Health Programs &
Area Health Education Center
Improving lives of those affected by diabetes
Calvin James, Ph.D., Interim Director, Diabetes Institute
Darlene Berryman, Ph.D., R.D., L.D., Former Executive Director, Diabetes Institute
Jay Shubrook, D.O. (‘96), Former Director, Clinical Division, Diabetes Institute

Darlene Berryman, Ph.D., R.D., L.D., Associate Dean, Research & Innovation
Sonsoles de LaCalle, M.D., Ph.D., Former Director, Office of Advanced Studies
Jack Blazyk, Ph.D., Former Associate Dean, Research & Grants

Providing research training across the medical education continuum
Robert Cain, D.O. (’88), Former Associate Dean, Clinical Education
Grace Brannan, Ph.D., Former Executive Director, CORE Research Office
Creating needed infrastructure to support research strategy
Darlene Berryman, Ph.D., R.D., L.D., Associate Dean, Research & Innovation
Jack Blazyk, Ph.D., Former Associate Dean, Research & Grants
Encouraging collaborative research to support rural health
Beth Longenecker, D.O. (’91), Dean and Medical Director,
Community Health Programs
Ken Johnson, D.O., Executive Dean
Sebastian Diaz, Ph.D., J.D., Former Associate Professor, Family Medicine
Jane Hamel-Lambert, Ph.D., Former Associate Professor, Family Medicine
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